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We are an employer required by law to carry out Gender Pay Reporting under the Equality Act 2010 
(Gender Pay Gap Information) Regulations 2017.  
 
The gender pay gap is the difference between the hourly rate of pay of male employees and female 
employees (as set out in the regulations), expressed as a percentage of the hourly pay rate of the male 
employees. The gender pay gap is reported on both a mean (average) and median (mid-point on a 
distribution) basis. 
 
We are required to publish the results on our own website and a government website.  
 
We use these results to assess:  
�‡��the levels of gender equality in our workplace  
�‡��the balance of male and female employees at different levels  
�‡��how effectively talent is being maximised and rewarded.  
 

The data below shows the gender pay gap that exists within Lumen Learning Trust, based on the hourly 
rates of pay for all employees and workers as of 31 March 2025 and bonuses paid in the 12 months to 31 
March 2025. 

 

 

 

Difference in mean and median hourly rates of pay  

 Difference in the mean hourly pay  Difference in the median hourly pay  

Pay gap. % difference 
male to female 

4.3 8.3 

 

Difference in mean and median bonus pay  

 Difference in the  mean bonus pay  Difference in the median bonus pay  

Pay gap. % difference 
male to female 

N/A N/A 

 
Proportion of male and female employees who were paid bonus pay  

 PROPORTION RECEIVING A BONUS 

Male employees (% paid a bonus compared to all 
male employees) 

0 

SNAPSHOT DATE: 31/03/2025 


